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DPS 25th Anniversary!
Time sure does fly by when you're having fun! DPS is excited to
announce their 25th Anniversary in providing unique staffing solutions
in the Jefferson, Dodge, and Dane County area.
Since 1988, DPS has been connecting motivated people with top
employers in areas such as Manufacturing, Skilled Trades,
Administrative and Service, and in the Hospitality industry.
Looking back on memories...

1/17
1/24
1/28
1/31
2/4
2/7
2/10
2/14
2/17
2/20
2/22
2/28

Ditch New Years Resolutions Day
Compliment Day
Fun at Work Day
Backward Day
Thank a Mailman Day
Winter Olympics Begins
Clean out Your Computer Day
Valentine's Day
President's Day
Love Your Pet Day
Be Humble Day
Floral Design Day

Watertown DPS, 1988

1991 Advertisement

25 years of service calls for a celebration!
Stayed tuned for more information.

Fun Facts about 1988 Gallon of Gas: 91 cents
Movie Ticket: $3.50
US Postage Stamp: 24 cents
The Big Movies: Rain Man and Who Framed Roger Rabbit
Most Popular TV show: The Cosby Show
Number One Song: Faith by George Michael
Doppler radar was invented by Christian Andreas Doppler.
CD's outsell albums for the first time.

Safety Corner Workplace Safety and Your Bottom Line
Feeling safe is important to all of us, especially in the workplace. But can we place a value on feeling safe? We
can certainly identify costs when injuries occur, and when production drops because of workplace injuries. When
employees worry about being safe, can they be most productive?
Workplace safety is the key determinant of your workers' happiness. Yes, the
culture of your workplace and the "fulfillment factor" of your employees' jobs
are also factors, but for workers to feel truly happy, they need to feel safe.
And it's this feeling of security, this awareness of safety, that not only helps to
keep employees satisfied, but it has a an overwhelming impact on their
productivity, which greatly impacts your company's long-term stability, growth
and success.
Employees who are safe and feel safe are much more productive and
successful, and in turn, add great value to your bottom line.
Employees recognize and appreciate the steps taken by their company to keep them safe. Every year in
America, nearly 4 million people suffer a workplace injury from which some may never recover. These are
preventable tragedies that disable our workers, devastate families and damage our economy. American workers
are not looking for a handout or a free lunch. They are looking for a good day's pay for a hard day's work. They
just want to go to work, provide for their families and get home in one piece.
By keeping the workplace safe, we can help employees grow because they are safe and feel safe. Those two
elements equate to reduced injury costs and increased production.
Excerpted from arbill.com

How the Contingent Workforce is Reshaping the Workplace
As we start another year and set our sights on the future, we can expect to see more evolutionary changes in
the workplace brought about by the growing influence of the contingent workforce. While experts differ on
penetration rates, it is clear that the contingent workforce is growing in both size and influence, beyond the ability
of employers to either ignore or marginalize this increasingly important contributor to organizational performance
and the achievement of growth goals.
Redefining the Workforce
Walk into any office, factory, call center or distribution facility
today and you will likely see both traditional employees and
contingent workers side-by-side. It would be highly unusual if you
could tell which are contingent workers and which are
not. Today's workforce is a blended workforce. It is made up of
individuals, both on and off the host company payroll, whose
common bond is the work rather than who pays them. While the
makeup of the workforce has changed significantly, workforce
policies, practices and management structures in many
organizations have not yet caught up to the new reality. They
remain a work in progress as businesses struggle to define new
ways to manage the new workforce.
The Enterprise Perspective
While contingent workers carved a unique niche in the workforce decades ago as a temporary, occasional or ad
hoc fill-in for employees on leave, in the past 20 years, the contingent workforce has become an integral part of
the workplace and an important contributor to how work gets done. How do you drive engagement within a
blended workforce? Can traditional roles and responsibilities be adapted to accommodate inclusion of a
contingent workforce or should you start with a blank page and rewrite all the rules? With lots of questions in
search of answers, one thing is certain: workforce strategies must continue to evolve to fully leverage the
potential of the contingent workforce to drive high performance in the workplace.
Excerpted from thestaffingstream.com

'Tis the Season of Giving - Annual Ham Giveaway!
DPS is very appreciative of their employees and values their hard work. Every year, DPS celebrates the holiday
season by giving away a generous ham to a deserving employee who has shown great teamwork and
dedication. Each office location - Fort Atkinson, Watertown, Oconomowoc and Madison - selects a recipient.
Recipients are pictured below.
This has been a tradition for many years that DPS looks forward to. They also celebrate Thanksgiving in the
same fashion by giving away a complete turkey dinner to an employee at each location as well.

Watertown - Connie Wanke and Patricia Lechner

Fort Atkinson - Jessica Miller, Tracy Gentry, Jenny Emann

Oconomowoc - Casey Foerster and Teresa Martinez

Madison - Chang Li

Staffing Trends

Staffing Strong in Weak December, Up 9.6%

Seasonally adjusted employment data released by the U.S. Bureau of Labor Statistics indicate that temporary
help employment added 40,400 new jobs in December (up 1.5% from November). In a year-to-year comparison,
staffing firms employed 9.6% more temporary workers in December than in the same month a year ago,
according to BLS.
Nonseasonally adjusted BLS data, which estimate the actual number of
jobs in the economy, indicated that the staffing industry added 17,500
jobs in December (up 0.6% from November). On a year-to-year basis,
there were 9.0% more staffing employees in December than in the same
month last year.
"We expect to see a continued increase in the strategic use of workforce
solutions designed to help companies more effectively source and utilize
talent in the year ahead," says Richard Wahlquist, president and chief
executive officer of the American Staffing Association. "This is good news
because it means more employment opportunities and options for U.S.
workers."
Total U.S. nonfarm payroll employment edge up by 74,000 jobs in December, BLS reported. Economists

Total U.S. nonfarm payroll employment edge up by 74,000 jobs in December, BLS reported. Economists
expected 200,000 or more. Monthly job gains averaged 182,000 in 2013. The unemployment rate declined from
7.0% to 6.7% in December.
www.americanstaffing.net

To Your Health

Are You Making Your Cold Worse?

If you're feeling crummy and stuffed up, here are 7 things that could make your cold worse.
1. Pretending you're not sick.
You can't ignore a cold. When you get sick, you need to take care of yourself. Your body needs extra energy
when it's fighting an infection. If you try to push through a cold, especially if you have a fever, you'll exhaust
yourself. That could make your cold worse.
2. Not sleeping enough.
Getting enough sleep is key for a healthy immune system. One study
found that sleeping less than 7 hours a night almost triples your risk of
getting a cold in the first place. If your cold symptoms keep you up at
night, try to go to bed earlier or take naps during the day. You need
extra rest, however you get it.
3. Getting stressed.
It turns out that stress can make you more likely to get a cold. Over
time, high levels of stress hormones can stop your immune system
from working normally. The result: more sick days.
4. Drinking too little.
Fluids will help thin your mucus, making your sinuses drain better. Just
about any fluid will help. Water, juice, hot tea, and soup are all good. Contrary to what you've heard, even milk is
OK -- the notion that it causes mucus build-up is a myth.
5. Drinking alcohol.
Too much alcohol can leave you dehydrated and worsen cold symptoms such as congestion. It can also
suppress your immune system and -- potentially -- interact with cold medications you're taking. Until you're
feeling better, it's best not to drink alcohol.
6. Overusing decongestant sprays.
Be careful with nasal decongestant sprays. They may work well at first. But if you use them for more than three
days, your stuffy nose will get worse when you stop.
7. Smoking.
Smokers get more colds than nonsmokers. They also get worse colds that last longer. Smoking damages cells
in the lungs, making it harder for you to fight off a cold. If you're sick with a cold, don't smoke -- and don't let
anyone around you smoke either.
Excerpted from webmd.com

Workplace Diversity Diversify Your Workforce with DPS!
There are challenges to managing a diverse work population. Managing diversity is more than simply
acknowledging differences in people. It involves recognizing the value of differences, combating discrimination,
and promoting inclusiveness.
Diversified Personnel Services has over 25 years of expertise in developing a diverse workforce and is eager to
share knowledge and best practices with its employer partners to minimize barriers and promote tolerance in the
workplace environment. With access to a team of vocational rehabilitation professionals available to provide
consultation and resources, DPS can help you to diversify your workforce!
DPS Best Practices to Promote Diversity:
Knowledge and Awareness:
Provide training and education for all team members and leadership on common cultural groups that pursue
employment with your organization. Obtain basic understanding of cultural norms, communication strategies,

employment with your organization. Obtain basic understanding of cultural norms, communication strategies,
and local customs that may impact work performance. Establish consistent and lawful strategies to address
challenges that may arise. It is most important to consider situations and determine resolution before a complaint
crosses your desk.
Communication Strategies:
Ensure all communication materials are available in various forms, from
other languages to visual-aids and minimal English options. Provide
alternative and supplemental resources, as well as, re-training
opportunities whenever possible to clarify organizational policies and
practices. Be consistent with communication practices. Everyone should
receive the same message at the same time whenever possible. Be
careful to not exclude employees in group environments due to language
barriers. Prepare how to effectively facilitate large meetings ahead of
time.
Exceptional Service Strategies:
Create an environment that promotes individual dignity and recognition. Practice an established service strategy
that promotes leadership trust, invites employee feedback, initiates action plans to achieve results and provides
on-going recognition.
*For more information on how to implement any or all of the above best practices, contact your DPS
Staffing Specialist today!

Top 10 2013 Unusual Jobs That Paid Surprisingly Well
1. Embalmer - $43,000
2. Hot Dog Vendor - $30,000 to $100,00
3. Personal Shopper - $25,000 to $100,000+
4. Ice Cream Taster (Food Scientist) - $56,000
5. Virtual Head Hunter - $250 to $10,000 per referral
6. Funeral Service Manager - $80,000
7. Body Part Model - $20 to $1,000+ for an afternoon
8. Live Mannequin/ Human Statue - up to $100 an hour
9. Genetic Counselor - $56,000
10. Cruise Ship Entertainer - $3,000 to $4,500 a month, plus room and board
www.forbes.com
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