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DPS’s New Pay Card Receives RecognitionDPS’s New Pay Card Receives RecognitionDPS’s New Pay Card Receives RecognitionDPS’s New Pay Card Receives Recognition    
    

DPS has been formally recognized by Opportunities, Inc.! Four times annually, all 
the divisions of Opportunities, Inc. participate in a celebration of the exceptional  
services provided by the organization. Opportunities, Inc. has an OI Cares           
Committee which solicits nominations for accomplishments in the following           
categories: Community, Choice, Collaboration and Commitment, or, the 4C awards! 
The committee reviews each nomination submitted and selects the best examples of 
the 4Cs for that quarter.   

Opportunities, Inc.’s Business Office, IT, Payroll, Agency Relations and DPS were 

chosen as the winners for the Collaboration category. These divisions worked       

together to research the many paperless pay options out there to ensure a quality 

product and multiple benefits for DPS employees.  

This “greener” advancement, which was rolled out in April, took dedication from all 

team members to ensure data was compiled accurately, communication was          

consistent with all customers and on-going support was available. It was a successful 

example of great team work! 

 
 

7/13 - Gruntled Workers Day 

7/22 - Parent’s Day 

7/24 - National Drive-Thru Day 

7/31 - Mutt’s Day 

8/3   - Watermelon Day 

8/5 -   Friendship Day 

8/15 - National Relaxation Day 

8/20 - Cupcake Day 

 



Safety Corner 

Although computer software for translation has advanced immensely over the years, the best software 
still produces translations that have a high error rate and language that sounds stilted or inappropriate 
for the context. There are several fundamental informational and algorithmic barriers to  
producing professional quality translations by computer:  
 
• Words and phrases often do not have exact counterparts in other languages. 

• Language often has many levels or layers of meaning that require a                                                           
great deal of life experience to understand. 

• Languages often have major differences in stylistic and  
     syntactic conventions, and they must be reflected  
     across sentences and paragraphs. 
      

To prevent you from embarrassing errors,  
have a full service translation company  
or someone that speaks the  
language fluently assist you for  
best results.  

Excepted from www.everwell.com 

   

               Signs of dehydration include thirst, of course. But 
                 other symptoms can fool you into thinking you need  
         sleep or an attitude adjustment. You might get a headache,  
  become cranky, forgetful, tired or light-headed. If you're thirsty,              
  you're already dehydrated.  
        

              Try to drink: 
•   Water 

•    Sports drinks (they help replace electrolytes) 

•    Fruit juice (they provide nutritional benefits, but try adding water.  
 Straight fruit juice can have more calories than soft drinks)  

•    Also, foods such as lettuce, broccoli and citrus fruits help you stay  
 hydrated too! 

        
Drink plenty of fluids before you start your work day. With temperatures      
climbing, it’s very important to stay hydrated at work! 
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La Esquina LatinaLa Esquina LatinaLa Esquina Latina   (((Latino Corner)Latino Corner)Latino Corner)   

Staffing Jobs 6% Higher Year-to-Year in First Quarter of  2012! 

New Data From the ASA Quarterly Employment and Sales Survey 

http://www.americanstaffing.net 

 

Excepted from  

http://omniverbal.com 

 

U.S. staffing companies employed an average of 2.78 million temporary and contract workers per day during the first three 
months of 2012, according to recent data released by the American Staffing Association, based on its quarterly              
Employment and Sales Survey. 

"In the face of a painfully slow jobs recovery, staffing firms continue to play an important role in helping job seekers get 
back on the employment track," says Richard Wahlquist, president and chief executive officer of ASA. 

From January through March of this year, U.S. temporary and contract employment, while experiencing a usual seasonal 
dip from the fourth quarter of 2011 (-4.4%), was 6% higher year-to-year. This is the ninth consecutive quarter of year-to-
year staffing industry job growth since the recession ended in 2009. 

"Employers remain hesitant to add permanent employees due to uncertainty                                                                      
about the current strength of the economy and future economic conditions,                                                                         
including impending tax increases and spending cuts expected to take effect                                                                                        
in January 2013. In times like these, businesses are being much more strategic                                                                     
in sourcing additional talent and maintaining work force flexibility," Wahlquist says. 

Temporary and contract sales totaled $25.0 billion in the first quarter of                                                                                    
2012—9.8% higher than in the same quarter last year. 
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How Much Does a Bad Hire Cost? 
According to a recent survey conducted by CareerBuilder, 69 percent of employers reported that bad hires lowered their     

company’s productivity and affected worker morale. In some cases, a bad hire can even result in legal issues. 

While not every hire will be the “perfect fit,” there are ways to avoid hiring the wrong person. “Knowing as much as you can 

about a job candidate, asking the right questions and a thorough screening and review process helps to ensure a good match,” 

says Ann Janquart, DPS Coordinator. “You’re looking for the evidence to show that the candidate has the skills, work           

experience and background required for the position.” 

Hiring mistakes happen -- but why? 

• Thirty-eight percent of employers said they needed to fill the job quickly. 

• Twenty-one percent say not knowing enough about job candidates contributed to bad hiring decisions. 

•    Eleven percent didn't perform reference checks. 

The price of a bad hire: It's more than just money 

• Lost worker productivity: 41 percent 

• Lost time to recruit and train another worker: 40 percent 

• Costs associated with recruiting and training another worker: 37 percent 

• Damage to employee morale: 36 percent 

• Damage to client relationships: 22 percent 

How bad is bad? Characteristics of a bad hire 

• Failure to produce the proper quality of work: 63 percent 

• Failure to work well with other employees: 63 percent 

• Negative attitudes: 62 percent 

• Immediate attendance problems: 56 percent 

• Subject of customer complaints: 49 percent 

• Failure to meet deadlines: 48 percent Survey statistics gathered from 
www.careerbuilder.com 

Did you know…DPS provides on-site staffing support at Opportunities, Inc. for an average of 300 temporary workers on a daily 

basis? In partnership with Opportunities, DPS has helped to develop the OI Fit Stretch Exercise Program tailored to the type of 

work and the workforce. DPS provides program guidelines in orientation and encourages all employees to participate. These 

group exercises, performed twice during a regular shift, help to: 

• Improve flexibility & blood circulation 

• Decrease risk of injury such as muscle strains  

• Provide stress relief 

• Increase productivity 

• Encourage better posture 

• Make one feel better! 
 
DPS takes pride in making safety a high priority for each and every one of their employees and their worksites. A newly launched 
“Hand Safety” campaign is being rolled out this summer and DPS reps will be visiting their employees at other worksites to help 
educate and reduce the risk of hand injuries that can occur in almost every type of work. If you are interested in learning more, 
contact your Employee Coordinator or send an email to diversifiedpersonnel@oppinc.com! 

   

 DPS…Where Employees are Serious about Safety! 



http://career-advice.monster.com 
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Over 70% of Americans eat at their desks several times a week, according to the American Dietetic Association and 
ConAgra Foods Foundation. Eating at one’s desk brings a number of issues. So what are the hungry and overworked to 
do? Read on for some desk-dining tips from experts for those that just can’t break away from that ever-expanding pile 
of work. 
      

7 Tips for Desk-Bound Diners 
    

 

 
 

1. You're Unprepared  

2. You're Not a Team Player  

3. You're Not Self-Reliant  

4. You, Umm, Smell  

5. You're Loud on the Phone  

6. You're Unhealthy  

7. You Walk Like an Elephant  

8. Your Cell phone Is Always On  

9. Your Computer Volume Is Blasting  

10. You Shake Hands Like a Fish and Avoid Eye 

Contact  
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For more labor and 
workforce solutions, 

please contact... 

1. Watch what you eat. It can be easy to overdo it because you’re too focused on email. 

2. Bring your lunch. "Lunch is a good opportunity to eat healthy," says Hall. "Bring a salad with                                                  

       chicken, nuts, beans and veggies -- you'll get some great nutrients, including fiber and protein." 

3. Walk when you can. "We're genetically designed to move," says Hall. 

4. Disinfect your desk. "Wiping your whole desk area with disinfecting wipes once a day is enough       

       to get it clean," says Charles Gerba, PhD, a professor of environmental microbiology at the           

       University of Arizona in Tucson. "Paper towels don't work. They just give the germs a free ride       

       around the office." 

5. Use a placemat. Give yourself some extra protection after the wipe-down. 

6. Eat with a friend. "If you have to eat at your desk, invite an officemate over to eat with you,"  

       Susan Moores, RD, a spokesperson for the American Dietetic Association suggests. "It's important  

       from a productivity and creativity standpoint to get that break and interact with your colleagues." 

7. Don't make eating at your desk a habit. Get out and try new places to dine. 
Excepted from www.webmd.com 


