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BLS: Staffing Industry Added 20,100 Jobs in January 

 

 

 

January Staffing Up 7.1% From a Year Ago 

Seasonally adjusted employment data released Friday by the U.S. Bureau of Labor 

Statistics indicated that the staffing industry added 20,100 new jobs (up 0.8%)       

from December to January. In a year-to-year comparison, temporary help             

employment for the month was 7.1% higher than in January 2011. 

Non-seasonally adjusted BLS data, which estimate the actual number of jobs in the 

economy, indicated that the staffing industry shed 236,400 jobs (down 9.4%) from 

December to January. On a year-to-year basis, there were 7.8% more staffing      

employees in January compared with the same month in 2011. A decline in staffing 

employment is normal for this time of year; from 2000 to 2010, the decline in    

staffing employment from December to January averaged 8.5%. 

―Job seekers should be encouraged that 2012 is                                                                      

starting out on a bright note,‖ said Richard                                                                            

Wahlquist, president and chief executive officer                                                                             

of the American Staffing Association. ―As the                                                            

economy continues to mend, staffing and recruiting                                                                         

firms report that they expect businesses across                                                        

virtually all sectors of the economy to continue                                                                

strategically expanding their temporary and                                                            

permanent work forces.‖ 

Excerpted from www.americanstaffing.net 2/23 - International Dog      

          Biscuit Appreciation Day 

3/11 - Spring Ahead!        

          Daylight Savings in effect 

3/16 - Everything You Do Is   

          Right Day 

3/17 - Happy St. Patrick’s Day 

3/24 - National Chocolate         

          Covered Raisins Day 

3/31 - Bunsen Burner Day 



               This time of year is typically slip/trip/fall injury      

   season on and off the job. You can prevent this type of   

   thing from happening by: 
       

RECOGNIZING the many hazards at work or at       

          home 

AVOIDING hazards by walking around them 

CONTROLLING hazards by marking them  

          clearly so others won’t get hurt 

CORRECTING hazards yourself or 

REPORTING hazards to someone who can  

          correct them 

www.dupontert.com 
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La Esquina LatinaLa Esquina LatinaLa Esquina Latina   (((Latino Corner)Latino Corner)Latino Corner)   

 

Safety Corner 

Staffing employment increased 2.4 percent from the second to the third quarter of last year,         

according to data released from the American Staffing Association’s third quarter Staffing          

Employment and Sales Survey. 
         

U.S. staffing firms employed an average of 2.82 million temporary and contract workers per day 

from July through September — 5.2 percent more workers than the third quarter of 2010. This is the      

seventh consecutive quarter of year-to-year staffing employment growth since the industry began its       

recovery from the 2007–09 recessions. 
        

―The increase in staffing employment in the third quarter is a positive indicator that the economy is still in 

an expansion mode,‖ said Richard Wahlquist, ASA president and chief executive officer. ―However, given 

the unevenness of the recovery over the past year, businesses remain cautious about adding back too many 

permanent workers too soon. Many are increasing their use of flexible staffing solutions as they experience 

upticks in demand for their goods and services.‖ 
          

Temporary and contract staffing sales also showed solid gains in the third quarter, totaling $25.2 billion, an    

increase of 4.2 percent over what was reported for the second quarter of this year. In a year-over-year   

comparison, sales in the third quarter were 9 percent higher than during the same period in 2010. 

         

Excerpted from www.tempay.com 

www.dupontert.com 

The number of workers who are limited English proficient (LEP) in the US has grown steadily for 

years and has shown no sign of slowing. There are many ways to offer effective training and                       

communicate with these workers.  

Some Tips for Working with Employees who are LEP: 

1. Use visual aids 

      Visual aids give cues that may help clarify meaning and solidify learning. 
      

2. Incorporate hands-on training to demonstrate concepts      

      Where appropriate, hands-on training help LEP workers                                                                      

      connect with what’s required. 
          

3. Allow sufficient wait time              

      LEP workers may need additional time to                                                                                            

      formulate their answers in English. 
   

4. Smile 

      A smile is a smile in any language  

      and can speak volumes in  

      helping to break the  

      language barrier. 

 
Excerpted from  

www.teachingtoday.com 

http://www.americanstaffing.net
http://www.americanstaffing.net/statistics/employment.cfm
http://www.americanstaffing.net/statistics/employment.cfm
http://www.americanstaffing.net/about/executive.cfm
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SAVE THE DATE FORE... 

The 10The 10 thth   AnnualAnnual  

Spence Jensen ClassicSpence Jensen Classic  

Koshkonong Mounds Country Club 

Fort Atkinson 

*Reserve your team or donate an auction item by contacting Jason Frey at (920) 563-2437 or jfrey@oppinc.com 

Thursday 

June 7th, 2012 
 

DPS Administrative Support Specialist Agency Relations Specialist 

Casey Foerster is the Administrative Support Specialist 

in the Oconomowoc location. Casey attended the Univer-

sity of WI-Whitewater, then transferred to the University 

of WI-Milwaukee to finish her bachelor’s degree in    

Sociology. Casey lives in Sussex with her boyfriend Ken 

and their pet Bearded Dragon, Link. When it is warm, 

Casey loves to spend her free time on her parent’s boat, 

on the lake where she grew up. Casey also enjoys going 

to movies and spending time with friends and family. 

Favorite movie of all time: Lord of the Rings Trilogy 

cfoerster@dpsworks.com 

Kayla Oschmann joined Opportunities, Inc. as an Agency   

Relations Specialist on January 12, 2012. Kayla has recently 

assumed the role as Editor of the DPS Newsletter as one of   

her many various duties! Kayla resides in Fort Atkinson and 

has one older sister. Kayla graduated from the University of 

WI – Oshkosh with her bachelor’s degree in Journalism with 

an emphasis in Advertising and Public Relations. She enjoys 

hiking, reading and spending time with friends and family. 

   

Book she is reading now: The Someday List by Stacy Adams 

koschmann@oppinc.com 



Jason Frey         

Executive Vice President 

Opportunities, Inc.  

jfrey@oppinc.com 

Ann Janquart 

DPS Coordinator 

ajanquart@dpsworks.com 

To Your HealthTo Your HealthTo Your Health   
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"It's important that your desk chair be at the proper height to reduce strain on your back," 

Jason Queiros, a chiropractor in Daytona Beach, Fla. says. "The chair provides the support 

for your body throughout the day. Adjust the height so you're in a 90-90-90 position--feet 

flat on the floor or on a foot rest and your knees and hips bent at 90-degree angles. Keep 

your lower spine flat against the back of the chair to maintain proper curvature. The chair 

will help keep the rest of the back and neck erect and decrease your chance of hunching  

forward, which can cause spasms in the back and neck and headaches."  
    

"The top one-third of the monitor should be above eye level, both to decrease both eyestrain 

and to prevent hunching," he says. "Make sure you're not bending your neck forward." 

Queiros adds, "Stretching is important and easy and can help diminish back pain.  
       

Try these stretches: 

Touch your ear to your shoulder and hold it there.  

Stretch your arms back as if you were trying to grab a pencil between your shoulder blades.  

Stand in a doorway, hold the door frame on each side and walk forward until you feel a stretch in your chest. 

Hold your hips and gently extend your back by bending backward. 

Excepted from www.forbes.com 
            

Opportunities, Inc. offers ergonomic assessment of work stations and job functions! A Certified Ergonomic Evaluator can 

make recommendations for improvements to job set-ups, tool usage and technique ensuring the safest possible workplace for 

you and your employees. Visit www.oppinc.com to learn more.  

1. You can take a picture of yourself from ten 

feet away without using the timer. 

2. You’re the employee of the month at the local 

coffeehouse and you don’t even work there. 

3. You can jump-start your car without cables. 

4. You don’t even wait for the water to boil    

anymore. 

5. People get dizzy just watching you. 

6.    Instant coffee takes too long. 

7. You name your cats ―Cream‖ and 

―Sugar‖ 

8. Your lips are permanently stuck in the 

sipping position. 

9.    All your kids are named ―Joe.‖ 

10.  You introduce your spouse as your ―Coffeemate.‖ 
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For more labor and 

workforce solutions, 

please contact... 

http://www.oppinc.com

